
Employee benefits was cited by most surveyed as an area of concern.

FOCUS ELEMENTS OF GLOBAL ASSIGNMENT POLICY
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Source: Society of Indian Automobile Manufacturers
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*Domestic sales for cars priced Rs16 lakh and more. 
This doesn't include sales of super luxury cars such 
as Bentley and Lamborghini.

Sales*

HEADER

Products analyzed: 115 from US, 77 
from India, 1 from Canada

Website distributor: 175 products 
from US, 18 products from India

Manufacturer member of AHPA 
(US-based American Herbal Products 
Association): 46

Manufacturer member of ADMA 
(India-based Ayurveda Drug 
Manufacturers’ Association): 25

Formulations: capsule (83), 
tablet (66), liquid (16), paste (16), 
powder (6), other—tea, oil, lozenge (6)

Source of herbs: India-165, US-1, 
Other-22, Unknown-2

Prevalence of lead, mercury or 
arsenic: All products –20.7%:  
US-manufactured—21.7%: Indian-
manufactured – 19.5%

Repatriation and post-assignment support elements

Support elements during assignment 

Pre-assignment training and support

Benefits (medical insurance, retirement/pension plan, 
death & disability insurance, accident insurance, etc.)

Allowances & premiums (cost of living, housing, education, 
hardship allowances and mobility premiums, etc.)

Expatriate compensation approach

Source: Mercer Expatriate Management Survey–India
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Expatriate compensation approach

Allow ances & Premiums (Cost of living, Housing, Education,
Hardship allow ances & Mobility premiums etc.)

Benefits (Medical insurance, Retirement/Pension plan,
Death&Disability insurance, Accident insurance, etc.)

Pre assignment training and support

During assignment support elements

Repatriation and post assignment support elements
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